AR ELM

by its Bosrd of Chosen Preeholders (hereinsfter ¥nown se the

Employer,) and THE MIDDLESFY COUNCIL #7, WEW JERSEV CTVYT, SERVICE

BRSOCTATION [hevatins fter known 88 the Asscciation;)

WHERFAS, the "ssociation hae been selected e the ber-

goining agent by the employees hereinafter to be delfined, in
meoordsnce with Cheapter 03 of the Lews of 1968, snd seid

Aspoefation hwe been certified s such by the Publile Twployees

Feie

pdone Comnissiony snd

tgAS, eald fssocletion has been in negotistion with

the foployer pursuant to Chapter 0% of the Tews of 1968; end

2, the fssocistion 2nd the Pwplover heve peread

woof ewployment 28 7 result of the

o purguant o Tews

iy

Taw a8 herein proviied,

the foltowing mutus!

conte ined herein, do hereb, sutab’ ™ iav

owing terme srd coniitions whieh shell pgovern the setivitias

Brpt w0 s fPenned ewmn

VORs

b rfation in heresby el

e
P
&
o

barReining sgent

gt cucarvisors within tb

GF the Mollowing

P

P s 8w P Y e B e e g
Sounty Olerk, Booag

e #nd Tetelet wrt, snd the Juvenile ang

snd inoluding




s1assifioetions where by esteblished procedures, prior agreement,
pr gpecisl circumsbances, the county of ¥Widdlerex hes recognized
touneil #7 as exclusive bargsining agent for 1ts employees .

The sporopriate bargaining unit for both the white

nollar unit #nd the blue coller unit include wupervisors {&w

wnent

recognized past practioce of the Association) in eny pe
%%ﬁitiam (a8 defined in Civil Service Rules, State of New Jersey,
é&uly 1, 1969.)

- 2. ASSOCIATION REPRESENTATIVES. The Asscciation shell

§h@vm the right to designste such members of the Association as it
E@@&ma necessery #s fssoclation Fepresentetives snd they shall not
%ﬁ@ disorimineted ageinst due to thelr legitimete Amsocistion
%#at%viﬁi@%* | |

Authorized Representatives of the Assoclation ahall have
&M@ right to enter upon the premises of the Bmployer during working
hours for the purpose of sonducting normel duties relative to the
;@nfgr@@ment and policing of the finsl sgreement reached, so long
ﬁ& such visits do not interfere with prover service Hto the publie.

3. DUES CHECKOFF. The Employer sgress to dedust from

the esaynings of each employee Asgsoniation dues when ssid smploves
has properly suthorized sueh deductien 4n writing. The deduction
formule 18 to be sgreed upon subsequently .

B, HOURS OW WORK. The work hours for the white eollsry

ﬁmit are to be as follows; 8:30 A.M. to 4:1% P.M., with forty-
fﬁvw {45) minutes for lunch, end these houre are to remain in
&ff&at until mutually ohenged. Either perty has the right to re-
guest & change, a2nd such request 1s to be the subjeect for negotis-
tions. Tt is further agreed that amployees working 4n the rfield
or on the road travelling shall compute their hours of work on a
porta’ to portel basis.

5 QVERTIME. (a) A1l employees shall be expected to
somplete thelr work In the time allotted for the normal working da
Any employee scheduled to work beyond thelr regulasrly scheduled
workday #hall be paid at the rate of time and one helf in pay.

(b) Employees scheduled to work on Sptur-

dey, the sixth workday, shell receive time snd one half.



P

{¢) joyees scheduled to work on Sundey |
:@@$§§ be paid time and one half for their normsl workday.
(a) loyees scheduled to work on &

éﬁmgﬁ@&g shall be psld their regular day's pay plus sn additionsl

in & nore

éy%%® of time and one helf for a1l hours worked

(e) Overtime shall be issued on an

;1 workday .

equailized basis where such work is im the nature gnd normel routine

o the job.

{(r) call in pey of four hours mindmum
for emergencies shall be p&ld to 811 employees cslled to work by
khe Road Supervisor, park Superintendant, Superintendsnt of
:?ublia spoperty, or any other designated repressntative of the

Ewmployer.

6. WAGES AND PAY PERIODS. Effective Janusry lst, 1971

?ﬁki smployees shall receive 8 wage inerssse equal to eleven per-
ik@ﬂt {(11%) over thelr 1970 wages.

| A1l employees shall be entitled to receive 2 longevity
1&%@?@&@@ which will be besed upon thelr hana salary for the
;galgndar yesy 1970. The rate of longevity paid is to be based
‘upon the Resolution mmtharizlng lengevity psyments end setting
‘hw gohedules of payments of same duly adopted by the Bmployer
‘on March 18th, 1971, whieh Resolution is herein incorporated snd

made 8 part of this sgreement .

7. MEDICAL BENERITS: A1l employees shall be covered

by Blue Cross, Blue Shield, Rider J, and Major Medical, et the

Fmployver's expense.

8. HOLIDAYS. The present holliday schedule in efTeot

48 to be adhered to and also to be observed are any other holldeys

deeclaved by legally constituted suthorities of the County, ftete,

or Pederal government.

G. PERSONAL LEAVE. A1l employees shall receive three

{3) days lesve in the event of the desth of s spouse, child, son-

ﬁinmz&w@ daughter-in law, parent, father-in 1sw, mother-in-lew,

i
i
I
!

i
{
i

‘brother, brother in law, sister, sister-in-law, grandparent, grand-

ohildren, 2nd any other member of the immediste household, such

leave being sepsrate and distpinet from sny other leave time.



10. VACATIONS. A1l employees shall be granted vecation

Neave based upon the following, from the date they ere hired:

Veare of 8ervice smount of Vseation Tesve
rLess than one year One working dsy For eseh monih

of service

One to nine years Twelva wmw&@n@ dave during
anch yeer of service

Ten to nineteen years fxteen working days during
gmoh vesr of service

Twanty yesrs OpF mors Twenty working days durdng
eagh yesrr of zmsrvice

Vacation time accumulstion to be based on the Clvll
g&@rvﬁa& Ruling now in effect
; The Employer and his delegeted representatives shall
f%mtamat te schedule work, ingofsr aa saﬁsﬁbl@y to preclude changes
5%n the vaestion scheduling. 411 provisions of the Department of
1%1v&1 Service concerning emergencies, etc., an2ll be observed by
é%&th parties Empl@yw@é ghall aubmit requests for vacation times
iﬁm lster than April 18th of esch year, with first and second cholioes.
§§h® firat cholce reguested shsll be on the basis of seniority.
4§aa@tian time may be used on & day basis where agreed to by the
Z%mplmy&m’m supervisor. It shall be asssumed that an smployee will
temsin in the service for the full calendar year, or portion
’§h@ra0f from date of hire, and i entitled to uge a1l vecation
Egim@ for that year when r&qu@@t@@ 2 permitted by the veeation
%@aha&m%& iny employee lesving the service of the County shell
%&avw unused vacstion time pald him; this shall be on 2 pro reted
%&&1& of one day for each month of service.

11, EBICYE LEAVE Sick leave shall scoumulaste st the rate

%f one and one quarter (14) days per month 1in the first year of
$mvv%¢%¢ commencing in the first month or ms jor portion thereof,
gwmm date of hire. It is sssumed ®hat the employee shell remain
ﬁm the service of the County for the remsinder of the sslenday
%&@r} and the totel number of %i&k days, pro rata, shall be
%r@&&%wﬁ to the employee. If separaztion occurs before the end of
%h@ year, and wmore sick lsave hés been taken then sprropristed on
§ pro-rata bssie, the per diem rste of pay for the excess daye
%h@%% be @

eduoted from the final pey. Sick lesve shall scoumulate |



:9®@F to yesr with an sddition

gmployee at the beginning of

1&&&@% proper and subthordzed lesves ag Ul

:%h@ Department
g part of this sgreement .

Ninys

by County employment for whic

men's compensetion shall not
holidays occurring during a
pghergeable to sick lesve.

12.  JURY DUTY.

e OSBRI S

&

Be & juror he shall receive {

mspent on Jury duty. Any ren

from the courts for serving a

County .

13. BREAKS.

A

BEach
rifteen (15) minute break fo
,@mé afternoon shall
Byrd equlivalent

day periods of work.)

4. SNOW DAYS. &

#ubsequently the Employer de
whstever resson, such employ
credited for the day's work.

&

regron close County offlce

awployers will be credited w

h}

15,

of Civil Bervic

1ot due to in

gpoh he (

pericds for si

DISCRIMINATION

21 fiftesn {(15) days credited to the

o

gsch succeasive orlendsr yesy.

rovided in the rmileg of

shall be recognized snd constitute

dury or 1iliness srising out of or caused

h the employee hes s cleim for work

be charged to sick lesve. Paid

period of uick lesve shall not be

ould an employee be obllusted Co serve
1411l pay from the County for 21l time
maration recelved by the employee

&

o

a Juror shell be asmsigned to Lhe

o o § g g om e y w 4 ? .
amp loyes Bna Ly De

sntitlied 20 ons

» gach half-day pericd of work {morning

conglidersed 2 haif dey perviod of work

1re work shall elipo be considered helf-

1

v 1d

an ewployee report for work and

ides to close County offlces for
e who reporta to wo

“hould the Employver for wha

sl ore the stert of Wl

th B day's work.

o

o employee

N

digseriminated agsinst becsuse
background, politiesl afrilia

Juetification for dischesree pann

“the Associstion, the metter

‘the srbitration provisions sg smet

of race, creed, sex, color, ethnlc
rtlon or association activ 1f

& sgreed up

p ’& :jﬁ;y@%?& %%@ﬁ

e arplitrated

ive eocopdan

with

Poprth in this

16 GRIEVANCE PROCEDURE Definition: is
e

nhery

&

retation of

jor any complaint by an emplo

13 ]
i1
i1
¢

g& 28 to any Betion or non-mction @%%@@



_ ST AT L
ards him which viclstes any right srising out of his @m@i@yw@m@5

The emplovee Assoclation shell present the

meﬁi%y@@*@ grievance or dispute to the employee’'s lmmediate
 &m@wwv§a@w within ten (10) working days of 1ts occurrence, o ten
(

0) working davs after the employee becomes swsre of the event.

The superviscor shall sttempt to adjust the matter and shall
to the employee within three (3) working days.

Step 2. If the grievance has not been settled, 1t
shall be presented In writing by the council representative to

‘the department head within five (5) working days after the super-

ey

isor's response 1s due. The department hesd shell respond to the

ceouncetl representative in writing within filve (ﬁ} working deye,

Step 1. If the grievance s8t111 remsins unadjusted or
unanswered by the department head, it shall be presented by the
gﬁmumaié representative Lo George L. Burton, Jr., Personnel niwwwﬁmwﬁ
ﬁm writing within seven (7) working days after the response of |
’&%m department hesd is due. The Personnel Director shall ragpond
An writing te the council representstive within ten (10) working
deye. The council mey request s meeting with the Personne! mirﬁﬁﬁmw
within five (5) working days after receiving the snswer from the
Eﬁ@pmrﬁm@nﬁ nesd .

Ster 4. If no settlement of the grievance hes heen W@ﬁah@z
(b%tw&@m the parties, either one or both may move the grievence to

prbitration within thirty (30) days of receiving the snswer from

the Personnel Director.

17. ARBITRATION. Any party wishing to move & grievance %@

Briitration shell notify the public Baployment Relations Qmmmﬁa&ﬁmw

thet they are moving a grievance to arbltration and request ®at o
118t of arbitrators be furnished to the Baployer and the ammi%y@@ﬁf
Af the Employer snd the employee cannot mutually arrive at »

3%%%&&V%a%mwy arbitrator within thirty (30) working daye after ww%%@ {
of the 1ist from the Public Employmant Relstions Commiseion, the

Commiassion shall select an arbitrator. The arbitrator shall hesr




on the evidence and within the meaning of this Jgreome

kil

and regulations as may be in effect by the Civi

1 Zerwion

, which might be pertinent and render his award In writing

“

f@%%%ﬁ shall be sdvisory. The cost of the srbitrator's fee mhell
;@& shared by the Fmployer and the employee fssociation. Time
;@%%@m%ﬁ@m@ may %@‘mm%uaily agreed to by the Pmployer and the
T@@ﬁémy@&ﬁ\

18.  ADHERENCE TO CIVIL SERVICE WLES. The Employer

pnd the tszocistion understand snd agree thet a1l rules promulgsted

by the New Jersey Department of Civil Service concerning sny metter
‘w%@%@W&w not speciPicelly covered in this ‘greeuwsant shall be %ﬁmﬁim@

tipon both.

19.  ECONOMY TAYOFFS. The Fmployer agrees that in the
pvaent of @mmlwyé& tayoffs for bona fide economy ressons with good
!k&ith demongtrated on the psrt of the Employer to the &%ﬁﬁ@ﬁ@%iﬂﬁg&@
\%%géﬁ be on the basis of seniority, bemginning with temporsry %@iwgt
then provisionsl emplioyees, mmﬁyiwﬁt, permaneant employees, ae&mwﬁ%mg
Lo procedures specified in Civil Rervice Rules. Tn no instance
jﬁ%@&? permanent employees be laid off and psrt-time employees
;wmtﬁﬁm@ﬁ, In all ceases, the Employer shsll provide ﬁw@m@w written
hotice to employees to be laid off, foprty-five (45) days in advance

g8 reguired by ivi) Tsrvice Fules.

20, VART-TIME EMPLOYEES . All permanent part time

@mwiﬁy@&wy Ineiuding provieions? employees {(but not to include
f@@&@ﬂmﬁ% empioyeea) aw2iting exsmination shell be peid = 88 lary
beaed on the annual wage for the sappropriate clesseificntion ag set
forth in the sdopted schedule, pro rete. These employees shall be %
eradlted with sick, persongl 2nd vecation leave 8)lowences . They
£hall be entitled to receive holiday lesver for the months in whiah
they are erployed |
1. PROMOTIONS. (a) Promotions) positions shall be ,
filled in sccordence with Civil ferviae Rules and eligible &mwimy&aﬁ
ygﬁﬁﬁil be advieed ot the @rllest possible time that s promotional
%ﬁmﬁﬁﬁy ts to be filled. It i® understood and agreed thet promotion

in the classified services shell be viewed @nd understood 2s

regosnition of ar employee's efforts and as 2 cereer advenocement




S————

?f@% 811 employees of the County.
{(b) An employee &t the weximum pay range
for his cless of employment shsll be given the opportunlity to

g%@v@mm@ to the next higher clsss where available.

(¢) Any employee whose clsss of emplo
%%ﬁ@ﬁﬁ&t%& 5 higher class is aveilable according to Civil Service job
i%g@i@% shall be glven an opportunity to advence to the higher |
‘%E&m@ and higher range of pay, by mutusl consent of both parties,
:%w&v&ﬁmﬁ the employee hee served in e satisfactory manner in the
lower class for & perlod of at least two years If @ @i@&@r@@m@mﬁé
‘%rﬁm@a, agid disaereement ghall be subject to the grievance pro-
\§@de@ﬁ
| | (&} No employee shall receive pay cut on
;@r&mmtﬁmm4 If an smployee 18 &t 2 rete higher then the minimum
rate of the higher jJob to which he is being transferred,he shall
:WﬁﬁﬁiV@ the rate of the next higher increment, or wichever 1is
mreater.
| {(e) If the employer should request & ﬁ&m@xﬁﬁﬁ
title survey and reclaéssifsation survey of ell County ewployment V
i%waiti@n& by the Department of Civil Sfervice, the sscoistion w1l
;%& nermitted to take sn active part in the Burvey. To the extent
‘wf ita vested interest in the employees whom it represents in
mecordance with all 0ivil Service rules and regulations and
%@%wliﬂﬁ%?@ Taws the Fmployer will notify the Association that s
Burvsy 1s taking place and ask for recommendations and cooverate
zgiﬁh the fssociation regerding ssid survey.

2 RIGHTS AND PRIVILEGES OF THE ASSOCIATION () The

ﬁmp?my@w fdgrees to make availeble to the fssociation a2ll public imﬁmrm
metion concerning the financlal resources of the County together
E%ﬁﬁ% information which may be necessary for the issociastion to
brocess any grievance or complaint. A1l requests shal) be made
through the Personnel Director.

{b) wWhenever any representative of the

kssocistion or any employee is mutually scheduled by the
working hours in negotistiona,

parties to participate during
rievance procedures, conferences or meetings, he shall suffer no




loms in pay.

{¢) The Agsociation haa the use
bulletin boards and mallboxes .

23 . PERSONNEL FITES. Employees shall have the right

to inzpect and review their own individusl personnel flle upon

o

request to the Fmployer. The Employer recognizes and sgrees to
permit this review and exsminstion st eny ressonsble time.

mmployee sahall have the right to define, explain or object in

E

Mriting to anvthing found in bis personnel file. This wrilting

mhall become a part of the employee's personnel file.

2k EMPLOYEE EXPENSES. When any class of employment

* . - £
requires the ure of speclalized equipment, such 88 rein geanr,
mechaniecs’ coveralls, and safety equipment, these shall be provided
by the Bmployer a2t no expense to the employee. Where mechanias

and repalrmen provide thelr own tools for use on County fobs,

such employees shall receive 2 tool replacement 1f their own persoral

tool 18 dameged or desmbiroyed.

CS PR 1Y (#) The emplover agrees to zssure the
#3laly and sdequacy of 81l working sress end eqguipment provided
fer employment upe
{b) The Fmployer will appoint & membar
of the Assoclation to the Safety Committee.
(¢) where safety aquipment 18 provided
the restonsibllility of the employee to utilize such equipment .

26 HULES OF EMPLOYER: A11 rulem and regulstions

promulested by the fmployer for the proper and efflclent operstion

o

L &% . PR @ e
of the amp L GY¥ean

4111 be made known to the employees .

ied

Wi HOUR.  Any employee required to work through

the sunnper houy

be entitled to reimbursement for mesls st

bt

bollars (33.00) per meal. The supper hour

it 18 mutuslly understood and
currently enjoyed by employees shalil rems 4n
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